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1.1

1.2

21

3.1

3.2

PURPOSE

Members recognize that ethics and integrity are at the core of public confidence in
government and in the political process; that elected officials are expected to perform
their duties in office and arrange their personal business in a manner that promotes
public confidence, avoids the improper use of influence of their office and any
conflicts of interests. They shall recognize the need to uphold both the letter and the
spirit of the law including policies adopted by Council.

This Council Code of Conduct provides a standard and common basis for acceptable
conduct and is intended to guide Members of County Council in performing their role
of representing the citizens of Simcoe County as a whole.

POLICY STATEMENT

The Municipal Act, 2001 authorizes municipalities to establish a Code of Conduct for
its members of Council and its local boards.

This Council Code of Conduct is a general standard that augments Provincial laws,
municipal policies and by-laws that govern conduct. These guidelines are not
intended to be exhaustive. They are intended to assist members of Council in
matters of conduct, to avoid any potential for conflict of interest and to assist
members in serving the public in a manner beyond reproach.

FRAMEWORK AND INTERPRETATION

The Code of Conduct shall apply to all members of County Council and members of
its Local Boards as well as Committees of Council (as defined in the Municipal Act).
Any reference used herein to members of Council also refers to members of the
Committees and Local Boards of the County.

It is to be given broad, liberal interpretation in accordance with applicable legislation
and the definitions set out herein. As a living document the Code of Conduct will be
brought forward for review at the end of each term of Council, when relevant legislation

Page 1 of 18

1114529






C. 1114529

48 “personal benefit” means forms of advantage other than financial such as seeking an
appointment, promotion or transfer within the Corporation on behalf of a family
member and includes the private interests of a Member.

49 ‘“staff’ includes General Managers, Directors, Managers, Supervisors, technical,
administrative, clerical, unionized and non-unionized personnel, full-time, part-
time, seasonal, contract, temporary, students and volunteers.

410 “nomination day’ means the last day for filing or withdrawing a nomination as provide
for by the Municipal Elections Act, 1996.

411 “non-disqualifying interest” and “disqualifying interest” have the meanings ascribed
to those terms in the provision on Avoidance of Conflict of Interest, and the latter
includes what is sometimes referred to as an ‘apparent conflict of interest’.

5. RESPONSIBILITY AND IMPLEMENTATION

51  All County Councillors shall be responsible for ensuring that the principles of this
policy are upheld.

5.2  Any written advice given by the Integrity Commissioner to a Member binds the
Integrity Commissioner in any subsequent consideration of the conduct of the
Member in the same matter, so long as all the relevant facts were disclosed to the
Integrity Commissioner, and the Member adhered to the advice given.

53 Members are expected to formally and informally review their adherence to the Code
on a regular basis or when so requested by Council.

5.4  Atthe beginning of each term, Members will be expected to meet with the Integrity
Commissioner.

Commentary:

Members are expected to understand the obligations on elections
officials set out in this Code of Conduct. A Code of Conduct
component will be included as part of the orientation for each new term
of Council.

6. APPLICATION
6.1  Statutory Provisions Regulating Conduct

6.1.1 The Code of Conduct operates along with and as a supplement to the
County’s Procedure By-law which outlines the conduct of members while in
attendance at Council proceedings, and other County Policies governing
ethical conduct and behaviour of members.

This Code of Conduct operates together with as a supplement to the
following legislation:
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informed of the facts would believe that the Member of Council could
participate impartially in the decision-making processes related to the matter
so long as:

a) The Member of Council fully discloses the interest so as to
provide transparency about the relationship; and

b) The Member of Council states why the interest does not prevent the
Member from making an impartial decision on the matter.

Members of Council shall not participate in the decision-making processes
associated with their office when prohibited to do so by the Municipal Conflict
of Interest Act.

Members of Council shall not participate in the decision-making processes
associated with their office when they have a disqualifying interest in a
matter.

For greater certainty:

6.9

6.8.6

6.8.7

Members of Council shall not participate in the decision-making
processes associated with their office when they have a direct, indirect
or deemed pecuniary interest in a matter, except in compliance with the
Municipal Conflict of Interest Act

Members of Council shall not participate in the decision-making processes
associated with their office when they have an interest that though in
compliance with the Municipal Conflict of Interest Act, is nevertheless a
disqualifying interest by virtue of the nature of the relationship between the
Member and other persons or bodies to be affected by the decision.

Treatment of Non-Disqualifying Interests:

6.9.1

6.9.2

6.9.3

Members of Council may participate in the decision-making processes
associated with their office when they have a non-disqualifying interest
provided they file at their earliest opportunity a Transparency Disclosure in a
form and manner established by the County Clerk acting in consultation with
the Integrity Commissioner.

Transparency Disclosures are public documents and shall be available for
public viewing on the County website.

The determination of whether an actual disqualifying interest or an actual non-
disqualifying interest exists, when challenged, is subject to the determination
by the Integrity Commissioner of whether a reasonable person fully informed
of the facts would believe that the Member of Council could not participate
impartially in the decision-making processes related to the matter.
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Commentary:

Members of Council have a common understanding that in carrying
out their duties as a Member of Council, they will not participate in
activities that grant, or appear to grant, any special consideration,
treatment or advantage to a Family member or an individual which is
not available to every other individual.

Members of Council are governed by the Municipal Conflict of Interest
Act (MCIA). The Integrity Commissioner is empowered to investigate
and rule on all conflicts of interest, whether pecuniary or non-pecuniary,
however, until March 1, 2019, in the event an application under the
MCIA is filed with the Court, the provisions of that statute take
precedence over any authority given to the Integrity Commissioner to
receive or investigate complaints regarding alleged contraventions
under the Municipal Conflict of Interest Act.

Members of Council may seek conflict of interest or other advice, in
writing, from the Integrity Commissioner. Where members choose to
seek external legal advice on conflict of interest or other Code of
Conduct issues, these fees will not be reimbursed by the County of
Simcoe and cannot be charged to any office account.

Members of Council shall not participate in activities that grant, or
appear to grant, any special consideration, treatment or advantage to
an individual which is not available to every other individual member of
the public. For example, Members shall remain at arm’s length when
County staff or Council is asked to consider a matter involving a
Family member or a person or organization where the Member has a
real or apparent conflict of interest.

6.94

6.9.5

Members of Council shall avoid any interest in any contract made by him/her
in an official County and shall not contract with the County or any agency
thereof for the sale and purchase of supplies, material or equipment or for
the rental thereof.

Members of Council, while holding public office, shall not engage in an
occupation or the management of a business that conflicts with their ability
to diligently carry out their role as a Member of Council, and shall not in any
case profit directly or indirectly from such business that does or has
contracted with the County.

Commentary:

Members of Council may teach, or run a business that does not conflict
or interfere with their duties

C\.
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Schedule 'A’

Schedule “A”
Complaint

I hereby request the Integrity

Commissioner for the County of Simcoe to conduct an inquiry about whether or not the
following member(s) of the Council, or a local board of the Council, has contravened the

Code of Conduct or the Municipal Conflict of Interest Act.

I have reasonable and probable grounds to believe that the above member(s) has
contravened the Code of Conduct and/or the Municipal Conflict of Interest Act by reason
of the following (please include date, time and location of conduct, the Rules contravened,
and particulars, including names of all persons involved, and of all witnesses, and

information as to how they can be reached, (attach additional pages as needed):

I hereby request the Integrity Commissioner to conduct an inquiry with respect to the above conduct.
Attached are copies of documents and records relevant to the requested inquiry.

Date: Signature:

Name:
Address:

Email:
Phone:

Email completed Complaint to Principles Integrity at:







